	Job Title


	Lifestyle Facilitator 

	Date Prepared
	January 2012


	Reports To
	Residential Service Manager


	Key Relationships 
	Internal 

All staff and service users
External

Families, employers, training bodies, local community members, clinical support services

	Job Overview


	The purpose of the Project is to provide support to people living in designated WALK residential services to enable them to build a lifestyle and live their life as part of the community.  The Project is based on clear principles of supporting people to make and exercise choice and marks an innovative and forward-looking departure from the residential model.

Reporting to the Residential Service Manager, the Lifestyle Facilitator is leader of the project and is supported by a small project group. This project group is comprised of Social Care Leader, Community Inclusion Co-ordinator, Quality Manager and Psychology Support Worker. Other persons may join the project group as and when deemed necessary.

The learning from the project will be captured on an ongoing basis and used to inform other models of service delivery in WALK.  The project will be evaluated at mid-term and at final stage to ensure it is operating in keeping with good practice and achieving valued outcomes for people using the service.

Your principal duties & responsibilities will be
· Supporting people to identify their individual goals and achieve their valued outcomes.

· Working with people to develop their skills, competencies and personal development needs in order to make positive contributions in their community

· Leading and facilitating planning with each individual to craft their own support arrangements and to develop and implement individualized service proposals.

· Co-ordinating their staff supports and services, including involvement of mainstream services and informal supports.
· Working with people to build meaningful and supportive connections with their families and community through a range of interests and access to community activities, venues and services.  
· Working with other WALK staff to source suitable accommodation and working with housing agencies, developers, landlords to ensure suitable accommodation is sourced and where necessary adaptations are made.
· Providing information to people on their entitlements, advocacy, public services and community organisations   



	Service User Profile
	The organisation specialises in the support of people with intellectual disabilities and complex needs. These complex needs may include mental health issues and/or challenging behaviour. 

	Terms & Conditions
	Working Hours: 39 hours per week including weekends with flexibility around starting times. Working hours will be decided based on the service users choice and facilitation of his goals.


Location: Working with people currently living in the Dublin 8 are and including any locations which will facilitate choice & goals 



	Roles & Responsibilities
	Outcomes
The successful candidate will be responsible for achieving the following key* outcomes:
1: there is an identification of specific preferred alternative types of accommodation and geographical location for each person
2: there is an identification of social roles and activities which are representative of the persons goals and enhance his/her contribution and active citizenship  within their community of choice and an action plan is established and implemented to support the persons attain those roles
3 : in partnership with service users, keyworkers, line managers, clinical team members and senior management team the Lifestyle facilitator will create a detailed and risk assessed transition plan for each individual who wants an alternative model of support
4: there is a  negotiated and agreed plan with senior management and HSE for the residential places made available by people’s moves from the community residential service
5: financial and human resource implications for each alternative model of service are identified in advance and a resource allocation plan is agreed with senior management team as part of the transition plan

6: sustainable alternative housing options are sourced and secured

7: four people move to their alternative accommodation of choice under the newly created support structures

8: the socially valued roles action plan results in at least one new socially valued role for each person
*Note: You will be responsible for delivery of other agreed outcomes as part of the  Probation and Performance Development System



	Competencies
	· Human Rights Based Approach                  (L1)                                        

· Low Arousal Philosophy & Practice           (L1)                                                        
· Resilience, Positive Attitude & Openness to Change        (L1)          

· Effective Communication & Working Relationships (L1)                  

· Planning, Organising & Prioritising             (L2)

· Innovation, Creativity & Problem Solving   (L2)        

· Focus on Outcomes for People (L1)           
· Leadership (L1)

	Personal Profile
	· Values and beliefs that are aligned with those of the Organisation 

· 2 / 3 years previous experience of working with people with disabilities in residential and day settings and of assisting them to achieve valued social roles and working through periods of lifestyle change
· Ability to develop positive relationships with people whose behaviour can challenge.

· Flexibility is essential to adapt your approach to meet individual service user needs. 

· Be highly organised and enthusiastic with a hands on, professional approach. 
· Uses good interpersonal and communication skills to influence and inspire others, build constructive relationships and achieve outcomes.

· Excellent verbal and written communication skills 

· Be motivated, resilient and patient 

· Ability to work flexibly as a member of a team 

· Good administration and IT skills



	
	This job description indicates the main functions and responsibilities of the post and is subject to review and amendment in the light of changing circumstances and may include other duties and responsibilities, as may be determined from time to time.

	
	


